







Good Luck
Sir Shahid Tufail’s Mid paper of H.R.M
Q.1

Maintenance is an important function of Human Resource Management but sometimes it is difficult to practice especially when conduct or behaviour related violations come into action. Keeping this into consideration, explain how organizations manage the employees to discipline them for desired compliance?
Q.2 

Now a day, economy is in deep recession and every organization is busy in reducing cost factors in all forms. The Human Resource Departments are planning for delayering to reduce payroll costs. It has been observed that the skilled brains are generally drained out as a result of this activity whereas organizations are left with non-productive employees. Being the part of HR department, how can we better tackle the issue?

